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ABSTRACT 

Ten states and Puerto Rico nov have veightlifting 
liaitations for voaen workers. Rinnesota, Ohio, and Puerto Rico 
restrict by statute, Alaska, Raryland, Mew York, and Utah by 
regulation, Oregon and Washington by wage order, and California and 
Hassachusetts by a coabination of these aethods. The aost frequent 
aeans of enforcing these is by investigation of individual coaplaints 
or by a coabination of coaplaint, investigation, and regular safety 
inspection. Although aany states have the power vested in their 
safety departaents to issue orders specifying the aaount of weight a 
woaan worker nay lift, only nine states and Puerto Rico have issued a 
general order covering all woaen in an industry or occupation. A list 
of the states, provisions, coverage, and flexibility are included in 
the report. This docuaent is a revision of ED 014 588. (BC) 
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VEIGHTLimiiO PROVISIOifS FOR WGMEH BT STAXR }J 



Tea States aad Puerto Rico now have weightlifting llaltatlone for 
vooen workers. The restrictions are by statute In Minnesota, Ohio, and 
Puerto Rico; by regulation In Alaska, Maryland, lew York, aad Utah; by 
wage order la Oregon 2/ and Washington; by statute and wage order In 
Calif oznla;^ aad by statute aad regulation In Massachusetts. 3 / 

The Halts set on lifting, carrying, or lifting and carrying vary 
considerably froa Jurisdiction to Jurisdiction. Llnlts on lifting now In 
effect range froa 2$ to 50 pounds. Two States, Oregon and Whshlagtoa, set 
their Halt In terns of "excessive weight" aad another, Alaska, at 35 
percent of body weight. Carrying Is separately Halted In two States: 
California Halts carrying up or down stairs to 10 pounds aad Utah Halts 
all carrying to 15 pounds. Repetitive lifting Is specifically Halted In 
Alaska, (kilo, Oregon, aad Washington. 

The Industrial coverage of these restrictions also varies: la six 

States, Alaska, Callfoxala, NassaOhuitetts, Ohio, Oregon, aad Utah* and 
Puerto Rico all Industries are covered (either by statute, regulation, 
or wage order); In three States, Maryland, Minnesota, aad Hew York, only 
foundries are covered; aad la one State, Washington, various selected 
Industries are covered by a series of wage orders. 

Flexibility la the Hnlt placed on lifting aad carrying appears to 
be possible to sone extent In aH of these Jurisdictions except Minnesota. 
Since the Hnltatlon In this State appHes only to foundries, the nunber 
of woaen affected would be negligible. Flexibility nay be achieved In 
many ways under the various restrictions. The appropriate official could 
change a restriction or. In proper clrcunstances, grant adnlnlstratlve 
exceptions. For example, the Qeor^a Connlseloner of Labor recently 
replaced that State's 30-pound Holt on lifting by wonen with a more 
flexible standard covering both men and women. Other limits are In terms 
of excessive weight, or physical ability, or apply only to repeated lift- 
ing, or specify that greater wel^ts may be handled If mechanical means 
are employed. 



Prepared by E. Boyd Steele under the supervision of Pearl 0. 

Splndler, Chief, Division of Legislation and Standards. 

^ As of May I 969 . 

^ CaHfomla and Oregon weightlifting provisions are now In question. 

^ This publication refers only to those laws and regulations that 
e:^Hcltly Halt the maxi mini wel^t a woman worker may Hft, carry, or 
Hft and carry. Oenerally, weightlifting restrictions applicable to both 
men and women or to minors are not reported here. 



As part of this study of weightlifting lavs relating to women, 
letters requesting Information on any restrictions In force and asking 
for general comment • were sent to all Jurisdictions* Besponses from 
States that have such restrictions Indicated that the most frequently 
used means of enforcing them was by Investigation of Individual complaints 
or by a combination of complaint, investigation, and regular safety 
Inspection. Also, it was frequently noted that the drafting of weight- 
lifting restrictions presented mat^ problems. Stress was laid upon the 
differences in individual capacity and working conditions. Ihe point was 
made that an across-the-board limit on the amount of weight a woman worker 
may be permitted or required to lift or cany may not be practical, since 
the amount of weight an Individual woman Is able to lift could be greater 
than that which some men are able to lift or carry. In addition, many 
respondents felt that ary meaningful maximum limit wo?ild be difficult to 
formulate, since conditions . under which lifting is performed, including 
bulk of the item, climate, type of footing, frequency of lifting, and 
distance Involved In carrying affect the amount one may safely lift or 
carry. 

Although many States ^pear to have power vested in their safety 
departments to Issue orders specifying the amount of weight a woman worker 
may lift, only the States that have Issued a general order covering all 
women in an industry or occupation follow: 

Alaska 



Provision: 

No woman shall at any time be required to lift aiy weight in excess 
of 35 percent of her body weight. Where sustained or repetitive lifting 
is required, the absolute maximum shall be 25 pounds. Ihls maximum shall 
be Implied to all Jobs requiring both lifting and carrying. Alaska Pen . 
Safety Code eh. 27, sec* 27-02 (19^9)* 



Coverage : 

All industries. 

Flexibility: 

Although the State of Alaska Department of Labor indicates that 
exen^tlons will not be permitted, the Safety Code directs the Department 
of likbor to construe the rules liberally and to grant exemptions in cases 
of practical difficulty or unnecessary hardship as long as equivalent 
protection Is secured. Alaska Is revising Its Industrial code, but the 
Department of Labor indicates that It has no plans to change the present 
weightlifting rules regarding women workers and does not anticipate 
granting any variations from the rules set forth In the Safety Code* 

Since this code Is a regulation, it could be changed without legislation. 

- 2 - 
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California 



O 

ERIC 



Provisions : 

1. No female employee shall be requested or permitted to lift any 
object weighing $0 pounds or over or to carry ahy object weighing 10 pounds 
or over up or down a stairway or series of stairways that rise more than 

5 feet from the base thereof. Objects weighing 50 pounds or over ^ich 
are to be moved by a female employee must be equipped with pulleys, 
casters, or other contrivances to facilitate movement of the load. Calif. 
Labor Code pt. U, ch. 2, acts 1 and 2, secs. 1250-1252 (1953)* 

2 . It. 13 occtpatlons female en^loyees shall not be required to lift 
or cany any objects weighing in excess of 25 pounds, except upon permit 
from the Division of Industrial Welfare. This provision Is in the 
following wage orders: Amusement and Recreation Industry, No. 10-68, 
February 1, 1968; Broadcasting Industry . No. 11-68, P*ebruary 1, 1968; 
Canning, Freezing, and Preserving , No. 3-68, February 1, 1968; Industries 
Handling Products After Harvest Two. 8-68, February 1, 1968; Industries 
Fryparing Agrlcii^tural Products for Market on the Farm, No. 13-6o, 

February 1, 1968; ^uiidry. Linen Supply, Drycleaning, and ^elng Industnr, 
No. 6-68, February 1» 19oo; Kanttfact^l^ Indus try TNo. l-6o, February 1, 
1968; Mercantile Iiylustry , No. 7-68, February 1, 1968; Motion Picture 
Industry, No. 12-6o, February 1, 1968; Personal Service Industry , No. 2-68, 
February 1, 1968; Professloi^, Technical. Clerical, Mechanical, and 
Similar Occtmatlona. No. U-6B. February 1. 1968: Public ttouseke^lng pidus- 
try. Wo. 5-w. February 1, 19w; and Transportation Indwetiy. Jo. 9-6S, 
February 1, I968. A Federal district court held In Rosenfeld v. Southern 
Pacific Co .. November 22, 19^, that the velghtUftlng provisions in the 
Transportation order conflicted with title VII of the Civil Rights Act of 
I96U and were therefore void. (The 25-pound limitation in the wage orders 
takes precedence over the statute imposing the 50- pound limitation. Op. 
Atty. Gen., August 31* 19^*) 

3. No female eng>loyee shall be required to lift or carry any object 
weighing In excess of 25 pounds, except by permit from the Division of 
Industrial Welfare; no female employee or male minor (under 16) shall be 
requested or permitted to carry any object weighing 10 pounds or more up 
any ladder. Agricultural Occupations Order , No. lU-68, February 1, i960. 

Coverage : 

The statutory 50-pound limit applies to all industries; occupational 
orders provide a 25-pound limit In various industries. 

FlexibUity: 

Administrative exceptions may be granted by the Division of 
Industrial Welfare from the 25-pound limit set by the wage orders, but 
there may be no exceptions to the 50-pound statutory limit. (In 1968, 

131 permits were issued, and as of April 1969> 31 permits were issued.) 
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Maryland 




Provision: 

No object fficceeding 2$ pounds in weight may be lifted by a female 
employed in a foundry, unless mechanical means are used by which the 
physical effort is limited to that required to move 2$ pounds. Safe-far 
Code for the Protection of Industrial Workers in Foundries, effective 
August 1, 19UB. 

Coverage : 

Foundries only. 

Flexibility: 

No exemptions are issued, but since it is a regulation it could be 
changed without new legislation. A degree of flexibility may be provided 
by reducing the required effort with the use of machinery. For exan^le: 
if a woman with the aid of a mechanical device can lift 1,000 pounds with 
no more effort than it would take to lift 25 pounds unassisted, she may 
lift 1,000 pounds with the mechanical device. 

Massachusetts 

Provisions: 

1. Boxes, baskets, and other receptacles weighing with their 
contents 75 pounds or over, -that are to be mo-ved by female employees in 
any manufacturing or mechanical establishment, must be provided with 
pulleys or casters connected with such boxes or receptacles, so as to be 
moved easily from place to place in such establishment. Mass. Oen. Laws 
ch. 11*9, sec. 53 (1913). 

2. No female en^loyee shall be pennitted to lift or carry any 
object which weighs in excess of UO pounds. VRioever knowingly violates 
this section shall be punished by & fine of not more than $50. Mass. 

Pen. Laws ch. Ui9, sec. 53A, effective August 22, 1968. 

3. Females en^loyed in a foundry may not be required to lift a core 
or number of cores upon a plate, the total weight of which-- including 
plate and corebox or boxes— exceeds 25 pounds, unless assisted by 
mechanical appliances that limit the pt^qrsical effort to 25 pounds. 
Regulations Relatiy to Safety and Sanitary Working Conditions in 
Foundries and the Enployment of Women in Core Rooms. 19U0. VIII. sec. 30. 



- U - 

. 5 



Coverage: 



The ItO-pound lifting and carrying limit applies to all Industries* 
However > the stricter requirement of 2 $ pounds is still in effect in 
foundries and core rooms* nie 75~pound limit does not refer to lifting 
and cariying but to moving^ that is^ horizontal as opposed to vertical 
movement* 

Flexibility: 

Under chapter 12 of the acts of 196? the Commissioner of Labor has 
the power to change any law> statute, or regulation concerning any female 
or minor 16 years of age or over, if such person shows resulting hardship 
or economic difficulty* The Coninissioner has this power with respect to 
individuals or industries* 

Minnesota 



Provision: 

No female en^loyed in a coremaking rocn shall be pennitted to make 
or handle cores when the combined weight of core, corebox, and plate 
(Exceeds 25 pounds* Minn* Stat* Ann * sec* 183*25 (1986)* 

Coverage: 

Foundries only* 

FlexibUity: 

No exen^tions* 

New York 



Provision: 

No female may be eiqployed in a foundry in connection with core m a kin g 
where the ccmbinea weight of core, corebox, and plate handled exceeds 25 
pounds* Department of Labor Industrial Code* Bull. 10 (1956)* 

Coverage: 

Foundries only* 

Flexibili-tyt 

Since this is a regulation, the Department of Labor could change it 
by administrative procedure* The New York State Board of Standards and 
Appeals also may issue exceptions called "variations*" As of April 1969 
no variations had been issued* 



Ohio 



Provision: 

No female shall be employed in any occupation requiring frequent or 
repeated lifting of weights over 25 potmds. Ohio Rev* Code Ann * sec. 
m07.ii3 (1965). 

Coverage: 

All industries. 

Flexibility: 

The statute is limited to frequent or repeated lifting. 

Oregon 



Provisions: 

1. En^jloyers shall not require or pemit women or minor employees 

to lift or carry excessive weights. Sanitation and Physical Welfare 
Order, No. 16, effective June lU, 1955^ The following orders include 
this restriction reference: Amusement and Recreation. No. U, effective 

March 10, 1956; Beauty Shops , No. 1, effective March 16, 1966; Minors, 

No. 10, effective July 7, i$6U; Office, No. 12, effective August 9, 1965; 
Personal Service, No. 13, effective March 10, 1956. 

2. No female enqplpyee shall be required or pemitted to lift or carry 
any object weighing in excess of 25 pounds. Laundry, Cleaning, and Dyeing 
Order, No. 7, effective January 3» 1958. 

3* Excessive weight means any weight in excess of 25 pounds. 
Mercantile Order, No. 9, effective December 15, 1962* 

U. Excessive weight means any weight in excess of 25 pounds (exc^t 
in those cases where the Wage and Hour Commission has specifically 
authorized lifting a heavier weight). Public Houaekeepiog Order, No. lU, 
effective April lU, 196U* 

5. No female enqployee shall be required to lift manually any burden 
in excess of 25 pounds to a height greater than 5 feet, nor shall any 
female be required to lift manually to any height a burden in excess of 
30 pounds, provided that, upon Application or conplaint and following 
investigation, the Commission may grant such exceptions or require such 
restrictions ais in the Ccmmission's judgment are justified by the facts. 
Organized Youth Caa^ Order, No. 3» effective July 9, 1957; Preparing 
Poultry, Rabbits, ^ish, or fegs for Distribution Order, No. 6, 

December 12, 1952. 
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6. ''Excessive weight” means: (1) More than 25 pounds lifted or 

carried consistently. (2) More than 35 pounds without special permission 
of the Wage and Hour Commission^ whether or not such lifting or carrying 
is consistent. (3) More than 50 pounds, in any case. For the purpose of 
this section, a female employee consistently lifts or carries more than 
25 pounds wh^n she spends at least one^third of her working shift lifting 
or carrying any weight of more than 25 pounds. Manufacturing Order, No. 8, 
Amendment October 10, 1968. A Federal district court held in Richards v. 
Griffith Rubber Mills . May 5, 1969, that title VII of the Civil Rights Act 
of 196U prevails over the weightlifting provision of Order No. 8. 

7« No employer shall require any female employee to lift manually 
any burden beyond her physical capacity, provided that upon application, 
complaint, or investigation the Commission may grant such exemptions or 
require such restrictions as in the Commission's judgment are justified 
by the facts or circumstances. In no event, however, shall an employer 
require a female employee to lift manually any burden in excess of 25 
pounds to a height above her shoulders. Canning, Freezing, and 
Processing Order , No. 2, effective November 29, 1967. 

Coverage : 

Sanitation and Physical Welfare Order , No. 16, applies to all types 
of employment unless different standards are issued in other orders 
adopted by the Oregon Wage and Hour Commission. A number of orders 
covering specific industries have been adopted. 

Flexibility: 

Administrative exceptions are granted upon proper application by the 
employer, employee, or both; a thorough investigation is conducted and 
submitted to the Wage and Hour Commission through its Executive Secretary, 
the Commissioner of Labor. In most cases the Executive Secretary makes 
the decision. Under Manufacturing Order, No. 8, the Wage and Hour 
Commission may grant permission to lift up to 50 pounds. 

Puerto Rico 

Provision : 

Maximum weight limits, varying by age and sex, for lifting, trans- 
porting, or supporting any type of load are as follows: 



Adult males 110 pounds 

Adult females——-— — — — — ~ pounds 
Males under 18 but over 16 years— — — — — Wi pounds 
Females under 18 but over 16 years- -33 pounds 



Hie Secretary of Labor is granted full powers to alter these stand- 
ards, when he believes it convenient, and to introduce standards that new 
scientific advances and medical discoveries recommend. Act No. ii9. Law 
1968, effective August 20, 1968. 



Coverage: 



All industries. 

Flexibility: 

The Secretary of Labor has power to alter the limits when existing 
limits are deemed outmoded by scientific and medical recommendations. 

Utah 

Provision: 

No female shall be required or pemitted to lift any burden in excess 
of 30 pounds or carry any burden in excess of 15 pounds. Industrial 
Commission Welfare Regulations for Any Occupation. |^ade» or Industry , 
^fective September lU, 1937 » amended April 20, 19Ub. 

Coverage: 

All industries. 

ELexibUity: 

No administrative exenqptions are permitted. However, since the 
restriction is a regulation, the Industrial Commission could change it 
without additional statutory authority. 

Washington 

Provisions: 

1. BTo woman or minor shall be required or permitted to lift or carry 
an excessive weight. Laundry, Drycleanljag, Eye Works , No. 3-62, effective 
March 1, 1962; Manufacturing wd GCTieral Working Conditions , No. 2-62, 
effective March 1, 1962; Counsels St^f Occupation in Organized Seasonal 
^creational Caiys , No. 11-63. effective October Ih, 1963? Office Workers 
Order , No. 13-63, effective October II4, 1963 . 

2. No arbitrazy standard can be set for all women and, therefore, 
women should be taught both the technique of correct lifting and the con- 
sequences of bad lifting. Bxcessive demand shall not be made in respect 
to the amount to be lifted by any one female en^loyee. Food Processing 
Industry , No. 5-62, effective March 1, 1962; Fresh Fruit and Vegetable 
Packing Industry , No. 6-62, effective March 1, I962. 

3. No woman or minor, as a condition of normal en^lcyment, shall be 
required to lift or carry more than 35 pounds. Telephone and Telegraph 
Industry Order, No, 12-63, effective October lU, 1963. 



Coverage:. 

Specific industries covered as set out in wage orders. 

Flexibility: 

The Washington Department of Labor and Industry has indicated that . 
"excessive weight" is construed to mean beyond physical capability or 
endurance. While formal administrative exemptions are not granted, this 
standard of physical capability or endurance provides flexibility in 
enforcement in the orders containing the standard of excessive weights. 
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